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CONTRACT TO SERVE AS SUPERINTENDENT OF SCHOOLS
TARKIO R-I SCHOOL DISTRICT

This agreement is entered into this 14® day of December between the of Education of fhe Tarkio R-1
School District (“Board™ or “District”) and Linds XK. Blum (“Supu'inm").

1. TERM The District agrees to employ the Superintendent, and the Superintendent agrees to accept such
employment as Superintendent of the Distriot, for an initial period of two (2) years, from 7/01/06 throngh
6/30/08 subjeot to the provisions of this agrectoent. The Board, at its optifm, may let the contract go the full
term priot to repewal, or renew this contract yearly or make the contract ixjto a three-year contract st some point
in time. The dollar amounts for each year of the contract mmst be clearly dtated on the contract. Should the
Board move to 3 three~year contract, then year two and year three salaries d need to be gtated, a3 the first
year of the new three-year contract would have 8 year two salary stated the prior yeer.

2. SUPERINTENDENT S DUTIES The Superintendent shall at all times during the term of this agreement
posseas a valid Missouri certificate that licenses her ag a School Superintendent.

The Superintendent shall have responsibility for the day to day administrajion of the schools of the District
under the direction of the Board, and shall act as chief executive officer of the District. As such, she shall be
dircctly responsible for the selection, direction, and assignment of the istrative staff, toacherz and other
employecs in the marmer which most efficiently and effectively accomplighes the educational mission of the
Districet, and for making recommendations conocerning the annual budget and for administering the bndget
adopted by the Board. The Superintendent shall provide for compliance with applicable laws and regulstions
relating to public schools in the State of Missouri, and shall perform her disties and supervise the employees and
students of the Djstrict in 2 manner consistent with such lawyg and ibns.

The Superintendent shall administer and enforee the policies, rules, regulgticus, and procedures of the District,
shall recommend necessary additions or changes, and shall perform other gdrainistrative duties that are
incidental to the position of Superintendent or that may be azsigned by the Board.

3. PROFESSIONAL DEVELOPMENT The Superintendent may a member of the Missouri
Association of Schoo! Administrators, the Amsrican Association of Sch Administrators, and the Northwest
District Administrator's Association at District expense, and may artend rional programs offiered through
such organizationg at District expense, when approved by the Board. The Supcrintendent is encouraged to
participate in Northwest Regional Superintendent meetings held in the St. oseph area on a regular basis. The
annual budget submitted by the Superintendent shall include such amomn

4. EVALUATION The Board of Education shell devote u portion or all pf one mevting, ut lenst somually, to
discusn the Superintendent’s performance evaluation. The Board and the uperintendent should mutuatly agree
upon the method uscd to evaluate the Superiatendent shortly after the start of the contract period,

heid ey 01001:: M""" T eyRsinte the fughc rindat under this agreement for the 2006-2007
001 year : sa able to S R under : 1
2008 school year shall be $84,000. ary pay. ¢ Superintendent this agreement for the 2007
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applicable to oertifjcated

6. BENEFITS The Superintendent shall be entitled to most of the bene:
cmployees, and in addition shall ba entitled to the following benefits:

(1) DEFENSE AND INDEMNIFICATION The District shall defend, inderomify, and hold

the Superintendent harmless for Jegal actions brought against i ansing
i ithir} the scope of employment,
that the District carmot
provide under state law. In no case shall individual Board members become personally
responsible for any obligation to the Superintz=ndent under thip paragraph.

duties. The Superintendent shall submit appropriate sub
expenses incutred. Receipts shall accompany all requests for

(3) TRANSPORTATION EXPENSE Ax a condition of emp}
required to furnish her own transportation for business purp
shall be required to travel for business purposes spproved by the Board, it is recognized
that the Superintendent will incur certain expenses for nse of faid vehicle; therefore the
Board will reimburse the Superintendent at a rate set by the Board
busineas use of asid vehicle. This does not include the trips t0 and from work. The
Superintandent may use a school owned vehiele for professi
requests muat be substantiated.

(4) HEALTH INSURANCE The Superintendent shall be erlt‘itl&‘ 0 full-paid individua)
health insurence as part of the District group bealth inmranee plan.

i

(5) VACATION The superintendent shall be entitled to tweoty (20) days paid vacation days
dmurmg cach year of this agreement exclusive of weekends snd the six legal holidays (July
4% Laber Day, Thanksgiving Day, Christmas Day, New Year!s Day, and Memarial
Day), Any other day that is taken off should be counted as a vacation day. The
Superintendent’s year is basad an a 260-dsy calendar with 234 of these daya designated
a3 wark days when the vacation and holidays are subtracted the 260 days. The
Board of Education feels it ia tmportant that the vacation be nsed to rejuvenate the
Sa;tupn-inmdam.ﬂtmlhm,maﬂmdayumynmbamﬁodo from one yeer to the
f N

(6) SICK/PERSONAL LEAVE The Superintendent is entitled tol ten (10) paid mick leave
and two (2) personal leave dayn per year, Sick deys have unlijmited accumulation,
i

Personal leave duays are not cumularive. |

|

7. TERMINATION — DISABILITY In the event of any iliness or disabjlity which renders the
Superintendent unable o perform the essential duties required under this i with or without
reagonable accommodation, following the expiration of sy types of leaved or vacation to which the
S::pm:u_ﬂnndmt 1] a|mtled to be paid, and whataver period is required any District
dmblmyf:worhnm § compensation poliey referred to 22 “unpaid leave” pricr to inception of
Wur::m 8 Campensation benefits, if the Superintendent is unable to perfbrm her duties within six
;:nm ﬂm;c tth o::: ?Ethh iliness or disability caused the Superin t to be unablc to perform
©x, of Education i i i i
o o undennobahn::l. may terminate this contract following ndtiec and an opportunity for
|
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3. TERMINATION — FOR CAUSE This contract may be terminated, following written notice and
anoppmmnhyfmnhwlng.foruuse.h:cludingfnﬂmuocmnplywithﬂ'newrmsof_thmmmctu
any cause for which the contract of a pernmunent teacher may be termina wmﬂmmof
nllegodiuunnﬂlmdnﬂw:ﬁnﬁmlm.dnsmmdﬂmbﬂbegi written notiee of ctuses
that may rasult in termination if not carrected, at least sixty days before pharges are filed, and an
opportunity to address the problem arcas identified in the writien notice] Following termination of
this cantract by the Board of Education, no further saliry shall be payable. The Superintendent may
be suspended with pay pending the decision of the Bosrd. The hearing ghall be conducted as
otherwise required by law.

9. SATISFACTION OF CONTRACT The Board may uml-rplfctﬂe‘:y i ge its ob}ig:;: ;m!!d:t
this agrecment at any time by paying to the Supermtendent all o tmcbdnlnry‘
Superintendent ia entitled for the remainder of the contract pariod, subjdet to deductions vequired by

law.

10. RETIREMENT The Superintendent msy, by giving a minimurn of ninety days written notice to
the Baard prior to the end of any school year, retire effective upon the letion of suoh school
year, during the term of this agreement, and texminate this agreement effective upon guch date. In
order to exercize this option the Supcrintendent myust be cligibie to full benefite under one of
the Teacher Retirement System programs upon her retirement. -

11. CONTRACT EXTENSION By February 1 of each year that this
the District shall notify ths Superintendent of whether it intemds to extspd this agreement as noted in
item #1. Tha terms of the agrecment shall be reduced to writing in the of an addendum and
signed by the District and the Superintendent,

I 12, SEVERABILITY If it ia determined at amy time thet any provision of this contract is {llegal or
, unenforceable, the remaining termma shall not be affected,

\
13. BOARD AUTHORIZATIONS AND SIGNATURES

BY ORDER OF THE ROARD OF EDUCATION The District has dpproved this contraet by a
majerity vote of the entire Board of Education on the date noted at the W-dm-hm

The Superintendent has accepted by signing below.
/s /0%

TARKIO R-1 SCHOOL DISTRICT

PLEASE SIGN AND FAX TO 660-736.4546 AND Al S0, MALL
ALSO RETURN ,
TARKIO R-I SCHOOL DISTRICT, 312 SOUTH 11™ STREET, ua?r’o. oo

R ———
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ADDENDUM to
CONTRACT TO SERVE AS SUPERINTENDENT OF SCHOOLS
TARKIO R-I SCHOOL DISTRICT

This addendum to the previous agreement is entered into this 21 day of December
between the Board of Education of the Tarkio R-I School District (“Board or “District™)
and Linda K. Blum (“Superintendent™).

1. TERM The term of the agreement is extended an additional year, from 7/01/08
through 6/30/09, subject to the provisions of the original agreement and any
modifications to same made by this addendum.

2. SUPERINTENDENT’S DUTIES No change to original agreement
3. PROFESSIONAL DEVELOPMENT No change to the original agreement
4. EVALUATION No change to the original agreement

5. COMPENSATION The salary payable to the Superintendent under this agreement
for the 2008-2009 school year shall be $86.,000.

6. BENEFITS The following represent changes from bencfits as stated in the original
agreement. Items not referenced remain the same. Changes in benefits are effective in
the 2007-2008 school year and in the 2008-2009 school year.

(5) VACATION/HOLIDAYS The superintendent shall be entitled to fifteen (15)
days paid vacation each year exclusive of weekends and the district holidays
stated herein. District holidays: Martin Luther King Jr. Day, Presidents’ Day,
Good Friday, Memorial Day, Independence Day and the day following, Labor
Day, Thanksgiving Day and the day following, Christmas Eve and Christmas
Day, New Year’s Eve and New Year’s Day. (Should school be in session on any
of the above-stated district holidays, the superintendent shall forfeit the holiday.)
Vacation days may not be carried over from one fiscal year to the next.

(6) SICK/PERSONAL LEAVE The Superintendent is entitled to twelve (12)
paid sick leave and three (3) personal leave days per year. Sick days have
unlimited accumulation. Personal leave days are not cumulative,

7. TERMINATION - DISABILITY No change to the original agreement

8. TERMINATION - FOR CAUSE No change to original agreement

9. SATISFACTION OF CONTRACT No change to original agreement

10. RETIREMENT No change to original agreement
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11. CONTRACT EXTENSION No change to original agreement

12, SEVERABILITY No change to original agreement

13. BOARD AUTHORIZATIONS AND SIGNATURES

BY ORDER OF THE BOARD OF EDUCATION the District has approved this
contract by a majority vote of the entire Board of Education on the date noted at the

beginning of this instrument. The Superintendent has accepted by signing below.

TARKIO R-I SCHOOL DISTRICT

By: //'?ﬂrjﬂ//%m /3/.7//04

Prcsxdent Board of Ehmcaﬂoﬂ Date
Attest: __( ,,dl[/{u( ,.( fDé‘J P /‘:‘/"'i&'-jcjk’
Secret;ry Botrd of Educatlon Date
AN s %%zrzﬁ /,2/,2//5‘6

Superntendent Date”



