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CONTRACT TO SERVE AS SUPERINTENDENT OF SCHOOLS

This agreement is entered this 14™ day of January, 2008, between the Board of Education of
the Salisbury R-IV School Distdet (“Board” or “District”) and Todd Willhite

(“Superintendent”).

1. TERM. The District agrees to employ Supenintendent, and Supetintendent agrees to
accept such employment as superintendent of the District’s schools, for a period of
three years, from July 1, 2008, through June 30, 2011.

2. SUPERINTENDENT’S DUTIES. The Superintendent shall at all times duting the
term of this agreement possess a valid certificate enabling him to serve as a
superintendent of schools in the State of Missouti.

The Superintendent shall have responsibility fot the administration of the schools of the
District under the direction of the Boartd, and shall act as chief executive officer of the
District. As such, he shall be directly responsible for the selection, direction, and
assignment of the administrative staff, teachers and other employees in the manner,
which most efficiently and effectively accomplish the educational mission of the district,
and for making tecommendations concerning the annual budget and for administering
the budger adopted by the Board. The Superintendent shall provide for compliance with
applicable laws and regulations telating to public schools in the state of Missouri, and
shall perform his or het duties and supcrvise the employees and students of the District
in a manner consistent with such laws and regularions.

The Superinténdent shall administer and enforce the policies, rules, regulations and
procedures of the Distrdct, shall rccommend necessary additdons ox changes, and shall
perform othet administrative dutics that are incidental to the position of superintendent
ot that may be assigned by the Board.

3. PROFESSIONAL DEVELOPMENT. The Superintendent may become a member
of the Missoutd Association of School Administrators, including the local disttict
otganization, and the Amercan Association of School Administrators, at Distdct
cxpense, and may attcnd cducational programs offeted thtough such organizations at
District expense.  The supenntendent may become a member of such othert
organizations, as he may deem approptiatc at District expense if approved by the Board.
Unless directed otherwise by the Board, the Superintendent may pardcipate in any other
educational program at district expense within amounts budgeted for such purposes if,
in his discretion, such participation is in the best interest of the District. The annual
budget submitted by the Supcrintendent shall include amounts necessary for putposes
of this paragraph.

4. COMPENSATION. The salary payable to the Superintendent under this agreement
for the 2008-2009 school year shall be §_80,000.00 payable on a monthly basis and
subject to all deductions required by law. The salaty for the 2009-2010 and 2010-2011
school year shall be an amount equal to the salary established for the prior year, plus an
additional amount determined by multiplying such pmor year’s salary by the percentage
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equal to the average salary increase, if any, applicable to certificated teachers employed in
non administeative positions in the District fot such school yeat as determined hy the
salary schedule established for such year by the Board prior to July 17 of that year.

5. EVALUATION. The Board of Education shall devote a pottion of all of one meeting,
at least annually, to a discussion with the Supetintendent of an evaluation of his or her
performance under the applicable gudelines for performance based evaluation available
through the Department of Elementaty and Secondaty Education, or under another
cvaluaton method agrccd upon by the superintendent and the Board.

6. BENFEFITS. The Superintendent shall be entitled to all of the benefits applicable to
certificated employees, and in addition shall be entitled to the following benefits:

(1) VACATION. The Superintendent shall be entitled to cighteen (18) days paid
vacation during each ycar of this agreement, exclusive of weekends and legal
holidays.

(2) HEALTH INSURANCE. The Supetintendent’s family shall receive health coverage
at the district’s expense.

(3) EXPENSE REIMBURSEMENT. The Supetintendent shall be tcimbursed by the
Board of Education for reasonable and necessary expenses incutrred in the
performance of his duties.

(4) DEFENSE AND INDEMNIFICATION. The District shall defend, indemnify and
hold the superintendent harmless for legal actions brought against the
Superintendent atising out of his employment with the Distrct based upon acts
within the scope of etuployent, excluding criminal lingation and any defense or
indemnification that the District can not provide under state law. In no case shall
individnal Board membets become personally responsible for any obligation to the
Superintendent under this paragraph.

(5) TRANSPORTATION EXPENSE. The Board of Education shall provide the
supetintendent with transportation expenses of $.32 per mile in the performance of
attending state and national meetings as well as all other actual expenses involved
with state and nadonal mectings. If air travel is available aud needed it should be
used.

7. TERMINATION - DISABILITY. In the event of any illness ot disability which
rendets the Superintendent unable to perform the essential duties tequired under this
agreement with or without reasonable accommodation, following the expiraton of any
period of leave required by law, and including any regulat sick leave days or other regular
leave days to which the Supetintendent is entitled, which period of leave shall be patd,
and an additional period of paid leave if necessary so that the total period of paid leave
teinunates cffective with the payment of bencfits undet any policy of disability
mnsurance provided in paragraph six of this agteement, ot six months from the date that
such illness or disability caused the Superintendent to become unable to petform duties
under this agreement, whichevetr petiod is shorter, the Board of Education may

terminate this contract following notice and an opportunity for the Superintendent to be
heard.
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8 TERMINATION - FOR CAUSE. This contract toay be terminated, following
witten notice and an opportunity for a hearing, for cause, including failure to comply
with the teems of this contract or any cause for which the contract of a permancnt
teacher may be terminated. Except in the case of alleged immoral conduct or criminal
acts, the Superintendent shall be given written notice of causes that may result in
termination if not cortected, at least sixty days before charges are filed, and wn
opportunity to address the problem afeas identified in the written notice. Following
terinination of this contract by the Board of Education, no further salary shall he
payable. The Superintendent may be suspended with pay pending the decision of the
Boatd. ‘The hearing shall e conducted as otherwise required by Jaw.

9. SATISFACTION OF CONTRACT. The Board of Education may completely
discharge its. obligations under this agrecment at any time by paying to the
Superintendent all of the contracted salary to which the Superintendent is entitled for
the remainder of the contract period, subject (w deductions requited by law.

10. RETIREMENT. The Supetintendent may, hy giving a minimum of pinety days
written notice to the Boatd prior to the end of any school year, retire effective upon the
completion of such school year during the term of this agreemcnt and terminate this
agreement effective upon such date. In order to exercise this option, the Superintendent
must be eligible to receive full benefits under the Teacher Retiement System. If|
following retirement under this section, the Supedntendent accepls etuployment as a
school adtninistrator in another district fot a period covered under this agreement, the
Supcrintendent shall pay to the District, as liquidated damages and not a8 a penalry, an
amount equal to the salary payable for such period.

11. CONTRACT EXTENSION. By February 1 of each year that this agreement remains
in effect, the District shall notify the Superintendent of whether it intends to extend this
agteement for an additional school year, under the same terms and conditions, subject to
modification of the salary for such additional year. Each year that this agrcement
temains in effect, the Board may extend this agreement for an additonal period of oue
year without the necessity of an additional wiiting by motion appzoved by a majority of
the Board of Education tecotded in the minutes. If no compensating for the periad nf
the extension is stated in the motion, then it shall be deemed to be the amount provided
for the year immediately preceding the cxtension. The Superintendent may accept the
extension of the contract by indicating his acceptance in a signed writing, dclivered to
the Board President prior to July 17, or may propose diffcrent terms priot to such date.
‘The terms of the extension agreed upon may be reduced to writing in the form of an
addendum and signed by the parties. A motion to cxtend this agreement, following
approval by a majority of the Board, may not be rescinded or reconsidered without the
written consent of the Superintendent.

12. SEVERABILITY. If it is determined at any time that any provision of this contract 1s
illegal or unenforceable, the remaining terms shall not be affected.
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BY ORDER OF THE BOARD OF EDUCATION, the District has approved this
contract by majority vote of the Board of Fducation on the date first above written, and the
Superintendent has accepted by signing below.

SALISBURY R-IV SCHOOL DISTRICT

(Date)

Attest: #UY\ Vf&(i‘hj /[/22 /2003

Sectetary, Boatd of Education

(Date)

/@ L)l b - 14-03)

Superintendent
(Date




