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____ RollaPublic School District N2 31
- SUPERINTENDENT’S EMPLOYMENT CONTRACT

) THIS AGREEMENT is entered into this 17% day of: April 2008, between Dr. Jerry
Giger (“Superintendent”) and the Board of Education for the ROLLA PUBLIC SCHOOL
DISTRICT NO. 31 (“Board”). In accordance with its actions; as found in the minutes of the -
meeting held on the 21% day of February, 2008, the Board has and does hereby employ Dr. Jerry
Giger as Superintendent of Schools for a peried of 36 months commencing July 1, 2008, and
ending June 30, 2011." Both parties agree that Dr. Giger shall perform. the duties of the
Superintendent of Schools in and for the public schools of the District, as prescribed by the laws
of the state of Missouti, and by the rules and regulations made thereunder by the Board of

- Education. T SR e, '

1. The Superintendent shall receive an annual salary of one hundred twenty-seven thousand
three hundred eight and 00/100 Dollars ($127,308.00) for the 2008-2009 school year.
Superintendent’s salary for the 2009-2010 schoo) year shall be increased by not less than
0% and not more than 6% of Superintendent’s salary for the 2008-2009 school year. The
exact amount of such increase shall be based upon the Superintendent’s performance and -
the District’s financial ‘condition, as determined ‘by the Board of Education, in its
judgment and at its sole discretion. - Superintendent’s salary for thie 2010-2011 school

- year shall be increased by not less than 0% and not more than 6% of Superintendent’s .

. salary for the 2009-2010 school year. The exact amount of such iricrease shall be based
~upon the Superintendent’s performance and the District’s financial condition, as .
. - determined by the Board of Education, in its judgment and at its sole discretion.. '

2. The Superintendent shall be responsible for the’ administration of the schools of the.
' District at the direction of the Board. The Superintendent shall act as chief executive
~ officer of the District. The Superintendent shall administer, enforce, and comply with the
~ policies, rules, regulations and procedures of the. District, as they currently exist or shall
~ hereafter be amended, and with state and federal law. The Superintendent shall
recommend necessary additions or changes ‘to District policies, regulations, and
procedures, and shall perform other administrative duties. that are incidental to the
position of Superintendent or that may be assigned by the Board. The policies and
- regulations of the District, as they currently exist or hereafter may be amended are made

. part of this Contract. - E I - .

3. The Superintendent - agrees to devote his full time, skill, labor, and atterition to his
' employment during the tetm of this Contract, and will not engage in any pursuit, which
interferes with the proper discharge of his duties. However, subject to the foregoing, the
- Superintendent will be permitted to make presentations at educational conferences and to

teach at local colleges and universities, with prior notice to and consent of the Board.

4, The Sﬁperintehdeht will hse his personal automobile in carrying out his duties as
‘ - Superintendent. The Superintendent ;hall be rehnbursedby the Board for meals, lodging,
-out-of-district mileage and other necessary expenses incurred in the performance of his

duties. -, 1* By ® ' : S
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5. " The Superintendent shall receivé the value of District paid health insurance for himself-
- and for his spouse and family and any other personal benefits accorded fo other
professional employees of the District. Any improvements in fringe benefits provided to

-~ other professional employees will ‘automatically. apply to the Superintendent. If the.
Superintendent, his spouse, or his family, or nene of them, chooses to nse the District’s

- health insirance plan,. the valie of the premium not used will be added to the

' Superintendent’s compensation provided in paragraph 1 herein.

6. The Board shall pay the amnual dues to the American 'Association of School
4 Administrators, the' Missouri Association of School Administrators, - the Missouri '

~ Association of School Business Dfficials, and two local, <ivic organizations selected by

the: Superintendent. . In ‘addition, [the Superintendent shall attend appropriate professional

meetings at the local, state, and national level. The Board shall pay the reasonable costs

~ of such meetings. : ' . . | : :

7 The Superintendent shall receive twenty (20) days vacation annually, exclusive of legal
holidays, twelve (12) sick days, fand two (2) personal days annually. - Vacation shall be

© taken within twelve (12) months of the year in which it is earned and shall not be

- cumulative. = . - L, bt | :

8. The Board of Education shall defend, hold harmless, and indemnify the Superintendent
from any and all demands, clainjs, suits, actions, and legal proceedings brought against
the Superintendent in his individual capacity, or in his official capacity as agent and
employee” of the Board of Education, provided the incident arose while the
- Superintendent was acting witHin the scope of his employment. In no case shall
~ individual Board members. become personally responsible for any obligation to the
‘Superintendent under this p,aragrﬂph. o & .

9. The Superintendent shall at all times during the term of this Contract possess a valid
. certificate enabling him tfo serve|as a superintendent of schools in the State of Missouri.
' The Supetintendent will maintain such certification while he serves as Superintendent of

. Schools. Failure to maintain such certification shall render this Contract void and of no

- effect, as of the date that such certification expires, is suspended or revoked, or otherwise
. ceases to be in full force and effect. In addition, the Superintendent understands that
‘employmient by the Board is coﬁting’ent‘ upon maintenance of satisfactory criminal and
child abuse/neglect records repor{. In the event this Contract constitutes Superintendent’s
initial employment with the RoTa Public Schools or a return to employment with the
District following any period of separation from the District other than a leave approved
by the Board, the criminal background check shall include an FBI fingerprint check, in

- accordance with Missouri law] A report that in the judgment of the Board is
unsatisfactory shall constitute good cause for termination of this Contract. The
Superintendent shall also immediately notify the Board of any arrests, charges, pleas,
convictions and/or senterices that|occur after the dates of the foregoing ctiminal and child

- abuse/neglect record checks. - . o ;
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This. Cdntract may be' terminated during its term for cause,. which shall be defined to

- include, but shall not be limited to, the following: (i) neglect  of duties. and o
 responsibilities; (if) poor performance, incompetence, or inefficiency in the line of duty; -

~ (iid) failure to comply with policies and/or rules and regulations of the Board; (iv) failure

to comply with directives of the Board; (v) failure to abide by federal law and/or the laws
of the State of Missouri; (vi) imoral conduct; (vii) material breach of this contract; or
(viii) any other good or just cause, as defined by Missouri law. 'Prior to discharge, the
Superintendent shall be given written notice of charges and an opportunity for a hearing
before the Board as required by law. If the Superintendent chooses to be represented by

~ legal counsel at such hearing, he shall bear any dostslattendant to such representation. -

1.

Such hearing shall be conducted in closed, executive session unless. otherwise provided
by mutual agreement of the parties or otherwise required by law. S

In the event of any illness, accident, disability, or other incapacity that renders the
- Superintendent permanently unable to perform ore or more of the essential duties

required under this Contract with or without reasonable accommodation, following the
expiration of any period of leave required by:law and including any paid sick leave days
or other leave days to which the Superintendent is entitled by Board policy, the Board
may terminate this Contract following notice and an opportunity for the Superintendent to -

- be heard as required by law.

12,

- The Board of Edﬁcati‘o‘n shall. devote a portion of, or all-of one mcéﬁng during eﬁch-L

~ contract year, to a discussion of the working relationship between the Superintendent and

the Board, and conceming the Superintendent’s performance. This provision, however,

“does not limit the Board’s right to evaluate the Superintendent’s performance on an

13

ongoing basis. -

Renewal of the Superintendent’s Contract shall be considered and 2 decision made to

-+ offer, or not to offer, an additional contract year at the Board of Education’s regular

meeting in January during each contract year. The Board of Education may contract with

~ the Superintendent for an additional year(s) unider terms agreeable to both parties.

14,

- 18,

16.

TS

" The Board may completely 'dis_ch‘arge its obligations under this contract at any time by
" paying to the Superintendent all of

the contract salary to. which the Superintendent s
entitlcd for the remainder of the contract period, subject to’ dEductious i'equired_by‘law. ‘

The fxrdvisibns of this Cohﬁ-'ﬁc't,wi]l be governed by the laws of the State of Missouri. -

“If it is determined at any. time that -any’ provision of this contract ‘isﬂ .illeg'a.]'-of

unenforceable, the remaining terms shall not be affected, -

This Contract constitutes the entire agreement between Superintendent and the District, -

and supersedes all prior understandings, whether oral or written, between the parties. .

' Any amendments or modifications to this Contract must be in writing and signed by the

~ 109657-1
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- DATED this 17" day of April; 2008, =

Sup '-tegdAt.—Dr. Jerry Giger T Presigjent—;—Bqard of Educ'ation

%KQMW : Wé aﬂ‘“/

Secretarqr—-Board of Educatwn

1;9 |"[I'-L
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