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CO-SUPERINTENDENT’S AND ADMINISTRA.TOR'S CONTRACT

This Contract is entered into this. ey _ day of _me;:on 2008 between the
Board of Education of the Riverview Gardens School District (“Board” or “District”) and
Dr. Rhonda Key (“Co-Superintendent” or “Administrator” or “Key”).

WHEREAS, Key and District are parties to certain ¢ :ntractual obligations:

WHEREAS, the Board at its meeting of March _ 25____, 2008 passed a motion to
make Key and Dr. Natalie Thomas Co-Superintendents [or J1e period ending June 30.
2009 and Administrators for each of the following two years; and

WHEREAS, Board and Key wish to modify the (>re ;0ing contractual obligations
into a Contract ending June 30, 201 1.

NOW THEREFORE, Board and Key agree as fo'low:

1: TERM. The District agrees to employ Key a: Co-Superintendent and Key
agrees to accept such employment as Co-Superintendent of the District for the period
from July 1. 2008 to June 30, 2009. The District agrees ‘o einployee Key as an
Administrator for the period beginning July 1, 2009 and zncing June 30, 2010 and for the
period beginning July 1, 2010 and ending June 30, 2011, unlzss Key and District
mutually agree on some other position for the 2009/10 and 2:210/11 school years.

2. COMPENSATION. Key’s salary as Co-Superinterident for the 2008/09
school year ending June 30, 2009 shall be $121.000. The sz lary specified in this Contract
for the entire term shall be payable in equal installments pursuant to Board policies and
regulations, and subject to all legally required and permissit!e deductions and
withholdings. Key's salary and benefits for the 2009/10 ancl 2010/11 school years may
be modified by mutual consent at any time prior to July -, 2009 and July 1, 2010
respectively when Co-Superintendent (or Administrator) shiill begin to perform services
pursuant to this Contract; provided. however, that in the abs:nce of such modification in
salary for such years, Key's salary shall be $121,000. As; uscd herzinafter the term Co-
Superintendent shall include Key’s services as Administratcr or otherwise during the
final two years of the Contract.

3. CO-SUPERINTENDENT’S DUTIES. The (Co-Superintendent shall have
the responsibility for the administration of the schools of the: District at the direction of
the Board. The Co-Superintendent shall act as co-chief :xetative officer of the District.
As such, she shall be responsible for the selectinn, direct: on ind assignment of the
teachers and other employees in the manner which most >fficiently and effectively
accomplishes the educational mission of the District, and fo:- making recommendations
concerning the annual budget and for administering the l:ud;et adopted by the Board.
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The Co-Superintendent shall provide for compliance with a:plicable laws and regulations
relating to public schools in the state of Missouri, and shall perform her duties and
supervise the employees and students of the District in a menner consistent with such
laws and regulations.

The Co-Superintendent shall administer and enforce the policies. rules, regulations
and procedures of the District, shall recommend necessa:y z dditions or changes, and shall
perform other administrative duties that are incidental tc the position of Co-
Superintendent or that may be assigned by the Board.

4. CERTIFICATION. The Co-Superintendiznt shall at all times during the
term of this contract possess a valid certificate enabling her to serve as a Co-
Superintendent of schools in the State of Missouri. The Co- Superintendent will maintain
such certification while she serves as Co-Superintendent. of fichoo’s, In addition, the Co-
Superintendent understands that employment by the Board it contingent upon a
satisfactory criminal and child abuse/neglect records report. A report which in the
judgment of the Board is unsatisfactory shall constitute ;001 cause for termination of this
contract. The Co-Superintendent shall also immediately no'ify the: Board of any arrests.
charges, pleas, convictions and/or sentences that occur after he dates of the foregoing
criminal and child abuse/neglect records check.

3 PROFESSIONAL DEVELOPMENT. The Co-Superintendent may
become a member of professional and educational organ.izations at District expense. if
approved in advance by the Board. Unless directed othe wise by the Board, the Co-
Superintendent may attend and participate in ecucational programs offered by such
organizations, at District expense, within amounts budgeted “or such purposes. if such
participation is in the best interest of the District.

6. EVALUATION. The Board shall devote a portion, or all, of two meetings
for the 2008/09, and for each subsequent, school year to a d: :cussion with the Co-
Superintendent of an evaluation of her performance. The Biard shall deterrine the
appropriate method for evaluation of the Co-Superintendent’s performance. This
provision, however, does not limit the Board’s right to evalt.ate the Co- Superintendent’s
performance on an ongoing basis.

7. BENEFITS. In addition to the compensat.on and other benefits provided
for herein, the Co-Superintendent shall be entitled to the sarie benefits provided
certificated employees now or hereafter, including, but riot limited, to the following
benefits:
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INSURANCE BENEFITS. The Co-{iuperintendent shall be
entitled to all of the insurance benefits applicable to certificated
employees in accordance with the District’s plans for such insurance
benefits, including the following:

1) Medical insurance;

23 Dental insurance; and

3) Term life insurance for not less than $121,000 in death
benefits,

VACATION. The Co-Superintendent shall be entitled to twenty
(20) days paid vacation during each school year of this contract
exclusive of winter holiday, spring lrreak, weckends and legal
holidays. Any unused vacation day's shall be treated in accordance
with District policy, now or hereafter in effect, provided any future
policy change shall not affect any vasteid rights for unused vacation
days.

EXPENSE REIMBURSEMENT. Tt:: Co-Superintendent shall be
reimbursed by the District for reascinatle and necessary expenscs
incurred in the performance of her clutizs. The Co-superintendent
shall submit appropriate substantiation of all business expenses
incurred.

DEFENSE AND INDEMNIFICATICN. The Board of Education
shall defend, hold harmless, and indemrify the Co-Superintendent
from any and all demands, claims, suit:. actions and legal
proceedings brought against the Co-Su:erintendent in her individual
capacity, and/or in her official capacity as agent and employee of the
Board, provided that the incident arose ‘while the Co-Superintendent
was acting within the course and scope »f the Co-Superintendent’s
employment. In no case shall individuil Board members become
personally responsible for any obligatici to the Co-Superintendent
under this paragraph.

TRANSPORTATION EXPENSE A¢ a condition of employment.
the Co-Superintendent is required te: puichase or lcase a personally
owned automobile for business purj-ose:i. As the Co-Superintendent
shall be required to travel between campuses and make other
business related trips including, but not limited to, meetings with
District representatives, attorneys, a.adirs, parents and constituents.
it is recognized that the Co-Superintenc ent will incur certain
expenses of a business nature for the use of said vehicle. Therefore,

a4
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the District will reimburse the Co-Superintendent for the business
use of said vehicle at $.40 per mile for nutomobile travel expense
when on school business. The Co-Superintendent shall submit
appropriate substantiation of all buiiness expznses incurred. Except
as provided above, the Co-Superintzndent shall bear all costs
associated with the purchase or lease, upkeep, and maintenance of
the vehicle.

8. TERMINATION - DISABILITY. In th: evznt of any illness or disability
which renders the Co-Superintendent unable ta perform one: or more of the essential
duties required under this contract with reasonable accommmodation, foliowing the
expiration of any period of leave required by law, and inclu:ling any regular sick leave
days or other regular leave days to which the Co-Superinteriient is specifically entitled,
the Board may terminate this contract following notice and ¢n opportunity for the Co-
Superintendent to be heard as required by law.

9. TERMINATION. Throughout the term «f this contract, Co-
Superintendent shall be subject to discharge for good and just cause. In the event the
Board wishes to discharge the Co-Superintendent for geod and just cause, the Board's
representative shall first give the Co-Superintendent wriiten reasons for the decision to
discharge her. The Co-Superintendent will, upon written recuest made within 10 days
after receipt of the written reasons, be entitled to respon:l to said written reasons in a
closed hearing before the Board. The hearing shall take pla:e within a reasonable period
of time. If the Co-Superintendent chooses to bz representec. by legal counsel, she will
assume the cost of her legal expenses.

10.  TERMINATION - MUTUAL AGREEMENT. This contract may be
terminated by mutual agreement of the parties at any time.

11.  OTHER WORK. The Co-Superintenden: miy undertake consultation
work, speaking engagements, writing, teaching at a college cr university course,
lecturing, or other professional duties and obligations, s lo:1g as such other work does
not, in the Board’s opinion, interfere in a material and/o: su:stantial way with the Co-
Superintendent’s obligations set forth in this contract. Such other work is, at all times,
subject to the approval of the Board. The Co-Superintender:: shall obtain prior approval
from Board before beginning such other work.

12. SATISFACTION OF CONTRACT. The B:ard may completely
discharge its obligations under this contract at any time Iy piying to the Co-
Superintendent all of the contract salary to which the Ca-Superintendent is entitled for
the remainder of the contract period, subject to deductions r:quired by law.
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13. SEVERABILITY. If it is determined at sny time that any provision of this
contract is illegal or unenforceable, the remaining terms shz |1 not be affected.

14.  This Contract supersedes any and all prior Contracts between Co-
Superintendent and District, which shall no longer be in effi:ct.

BY ORDER OF THE BOARD OF EDUCATION, the: Board President and Secretary
have affixed their signatures below to confirm that the Llistiict, by majority vote of the
Board of Education, has approved this contract; and by 2ffi:iing her signature below, the
Co-Superintendent has accepted this contract.

RIVERVIEW GARDENS SCHOOL CO-SUPEEINTENDENT

DISTRICT .

By: W‘””% ﬁ%&zﬁ < :@;2€&.!%' K@J—/
Rev. Tommie Pierson, Pres. ——31F3onda Ke

Attest:




