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Revere C-3 School District
Principal’s Contract

This agreement is entered into this 21st day of May 2008 be and between Ryan Horner, (the “principal”)
and the Board of Education of the revere C-3 School District (the “Board”) under the authority of Section
168.201, RSMo..

The teacher accepts employment as teacher in the public schools of the district during the 2008-2009
school year for the term of 240 days (12 school months), commencing on the 1* day of July 2008. The
total salary payable for such period shall be $44,125.20, payable in twelve 12 equal installments of
$3,677.10 according to the school board regulations, subject to deductions and withholdings required by
law or as authorized by the Board and the teacher. In addition, the principal will be provided with fringe
benefits described in applicable policies adopted be the Board, as the same may be amended from time 10
time. Specifically, the principal will be entitled to a total of 15 vacation days, to be taken at will but at such
times as not to interfere with the efficient operation of the school district, and will be entitled to 12 sick
days and 2 personal days per contract year, Other fringe benefits shall be the same as those provided to
members of the certified staff. As a condition of employment, the principal agrees to abtain to the first date
of service and to maintain at all times during the term of this contract all professional certificates required
by the Board, state law, or applicable rules or regulations of the State Board of Education.

The principal is subject to and agrees to comply at all times with all of the provisions, duties, and
requirements of his position as contained in applicable written performance standards or criteria, policies,
rules, or regulations of the district, whether adopted or modified before or after the effective date of this
contract.

This contract may be terminated during its term by the Board for just cause. Discharge for cause shall
constitute conduct which is seriously prejudicial to the district, including but not limited 1o neglect of duty,
breach of contract, or any cause for which the employment of a probationary teacher may be terminated.
Notice of changes and of the opportunity for a hearing shall be given in writing, and the principal shall be
entitled to appear before the Board to discuss such causes. If the principal chooses to be accompanied by
legal counsel at such meeting, he shall bear any costs therein involved. Such meeting shall be conducted in
closed session. The principal shall be provided a written decision describing the results of the meeting.
The principal may be suspended with pay pending the Board’s final decision. If discharged for cause, the
principal will be due no further amount under this contract beyond the date of his dismissal. The district
may completely discharge its obligations under this agreement at any time by paying to the principal all
salary to which the principal would be entitled for the remainder of the contract term. The principal may
request to be released from this agreement, and such a request may be granted at any time and under any
conditions upon which both the Board and the principal agree. These conditions shall be reduced to
WTiting.

Nothing stated in this contract shall be copstrued as a waiver of the rights, powet, privileges, or duties of
the teacher or the Board under the laws of the State of Missouri.

In witness hereof, the Board and the teacher have executed this agreement as of the date be which both
parties have affixed their signatures, and which date is}ﬁrst above written,

P
BY ORDER OF THE BO OF EDUCATION, Revere C-3 School Dj
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