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SUPERINTENDENT CONTRACT

TRIS AGREEMENT IS ENTERED INTO THIS 28TH DAY OF FEBRUARY, 2000, BY AND
BETWEEN RHONDA M. MEYER (THE "ENPLOYEE") AND THE BOARD OF EDUCATION OF THE
OTTERVILLE R-VI SCHOOL DISTRICT (THE "BOARD®) UNDER THE AUTHORITY OF
SECTION 168.101, RSMO.

THE EMPLOYEE AGREES TO ACCEPT EMPLOYMENT AS SUPERINTENDENT IN THE PUBLIC
SCHOOLS OF THE DISTRICT DURING THE 2000-20001 SCHOOL YEAR FOR A TERNM OF 280
DAYS (12 SCHOOL MONTHS), COMMENCING ON THE 1ST DAY OF JULY, 2000. THE
TOTAL SALARY PAYABLE FOR SUCH PERIOD SHALL BE 8355, 000. @0, PAYABLE IN 12
EQUAL MONTHLY INSTALLMENTS OF 94, 583. 33 PER MONTH, SUBJECT TO DEDUCTIONS
AND WITHHOLDINGS REQUIRED BY LAW OR AUTHORIZED BY THE BOARD AND THE
EMPLOYEE. 1IN ADDITION, THE EMPLOYEE WILL BE PROVIDED WITH FRINGE BENEFITS
DESCRIBED IN APPLICABLE POLICIES ADOPTED BY THE BOARD, AS THE SAME MAY BE
AMENDED FROM TIME TO TIME.

AS A CONDITION OF EMPLOYMENT, THE EMPLOYEE AGREES TO OBTAIN PRIOR TO THE
FIRST DATE OF SERVICE AND TO MAINTAIN AT ALL TIMES DURING THE TERM OF THIS
CONTRACT ALL PROFESSIONAL CERTIFICATES REQUIRED BY THE BOARD, STATE LAW OR
APPLICABLE RULES OR REGULATIONS OF THE STATE BOARD OF EDUCATION.

THE EMPLOYEE IS SUBJECT TO AND AGREES TO COMPLY AT ALL TIMES WITH ALL OF
THE PROVISIONS, DUTIES, AND REQUIREMENTS APPLICABLE TO HIS OR HER POSITION
AS DIRECTED BY THE BOARD OF EDUCATION, AND AS STATED IN ANY APPLICABLE
WRITTEN PERFORMANCE STANDARDS OR CRITERIA, POLICIES, RULES OR REGULATIONS
OF THE DISTRICT, WHETHER ADOPTED OR MODIFIED BEFORE OR AFTER THE EFFECTIVE
DATE OF THIS CONTRACT. THE EMPLOYEE ACKNOWLEDBES ACCESS TO COMPLETE COPIES™
OF ALL SUCH PERFORMANCE STANDARDS OR CRITERIA, POLICIES, RULES AND.
REGULATIONS AND WILL BE FURNISHED WITH SUCH COPIES AS WELL AS
INTERPRETATIONS OR EXPLANATIONS REGARDING THE SAME UPON REQUEST.

THE EMPLOYEE MAY BE ASSIGNED TO ANY POSITION IN THE DISTRICT FOR WHICH HE
OR SHE IS QUALIFIED, AND MAY BE ASSIGNED REASONABLE INCIDENTAL DUTIES,
INCLUDING SUPERVISION AND SPONSORSHIP OF EXTRACURRICULAR ACTIVITIES OR
OTHER DISTRICT PROGRAMS.

THIS CONTRACT MAY BE TERMINATED DURING ITS TERN, FOLLOWING NOTICE AND A
HEARING, FOR ANY GOQD CAUSE, INCLUDING BUT NOT LIMITED TO ANY MATERIAL
BREACH OR ANY CAUSE STATED BY LAW FOR THE TERMINATION OF PERMANENT OR
PROBATIONARY TEACHERS.

'NOTHING STATED IN THIS CONTRACT SHALL BE CONSTRUED AS A WAIVER OF ANY OF
THE RIGHTS, POWERS, PRIVILEGES OR DUTIES OF THE EMPLOYEE OR THE BOARD UNDER
THE LAWS OF THE STATE OF MISSOURI.

IN WITNESS HEREOF, THE BOARD AND THE EMPLOYEE HAVE EXECUTED THIS AGREEMENT
AS OF THE DATE BY WHICH BOTH PARTIES HAVE AFFIXED THEIR SIGNATURES, WHICH
DAT FIRST ABOVE WRITTEN.
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LS EMPLOY \

BY ORDER OF THE BOARD OF EDUCATION
OTTERVILLE R-VI SCHOOL DISTRICT

(]
174 PRESIDENT
PLEASE SIGN AND RETURN ONE COPY OF THIS CONTRACT.
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THIS AGREEMENT IS ENTERED INTO THIS 7TH DAY OF F EBRUARY, 2007, BY AND BETWEEN RHONDA

M. MEYER (THE “EMPLOYEE™) AND THE BOARD OF EDUCATION OF THE OTTERVILLE R-VI SCHOOL
DISTRICT (THE “BOARD”) UNDER THE AUTHORITY OF SECTION 168.101, RSMO.

THE EMPLOYEE AGREES TO ACCEPT EMPLOYMENT AS SUPERINTENDENT IN THE PUBLIC SCHOOLS
OF THE DISTRICT DURING THE 2007-2008 SCHOOL YEAR FOR A TERM OF 280 DAYS (12 SCHOOL
MONTHS), COMMENCING ON THE 15" DAY OF JULY, 2007. THE TOTAL SALARY PAYABLE FOR SUCH
PERIOD SHALL BE $70,549.00 PAYABLE IN 12 EQUAL MONTHLY INSTALLMENTS OF $5,879.08 PER
MONTH, SUBJECT TO DEDUCTIONS AND WITHHOLDINGS REQUIRED BY LAW OR AUTHORIZED BY
THE BOARD AND THE EMPLOYEE. IN ADDITION, THE EMPLOYEE WILL BE PROVIDED WITH FRINGE

3ENEFITS DESCRIBED IN APPLICABLE POLICIES ADOPTED BY THE BOARD, AS THE SAME MAY BE
AMENDED FROM TIME TO TIME.

AS A CONDITION OF EMPLOYMENT, THE EMPLOYEE AGREES TO OBTAIN PRIOR TO THE FIRST DATE
OF SERVICE AND TO MAINTAIN AT ALL TIMES DURING THE TERM OF THIS CONTRACT ALL

’ROFESSIONAL CERTIFICATES REQUIRED BY THE BOARD, STATE LAW OR APPLICABLE RULES OR
REGULATIONS OF THE STATE BOARD OF EDUCATION.

'HE EMPLOYEE IS SUBJECT TO AND AGREES TO COMPLY AT ALL TIMES WITH ALL OF THE
’ROVISIONS, DUTIES, AND REQUIREMENTS APPLICABLE TO HIS OR HER POSITION AS DIRECTED BY
"HE BOARD OF EDUCATION, AND AS STATED IN ANY APPLICABLE WRITTEN PERFORMANCE

' TANDARDS OR CRITERIA, POLICIES, RULES OR REGULATIONS OF THE DISTRICT, WHETHER
ADOPTED OR MODIFIED BEFORE OR AFTER THE EFFECTIVE DATE OF THIS CONTRACT. THE
:MPLOYEE ACKNOWLEDGES ACCESS TO COMPLETE COPIES OF ALL SUCH PERFORMANCE
'"TANDARDS OR CRITERIA, POLICIES, RULES AND REGULATIONS AND WILL BE FURNISHED WITH

'UCH COPIES AS WELL AS INTERPRETATIONS OR EXPLANATIONS REGARDING THE SAME UPON
(EQUEST. : o

HE EMPLOYEE MAY BE ASSIGNED TO ANY POSITION IN THE DISTRICT FOR WHICH HE OR SHE IS
JUALIFIED, AND MAY BE ASSIGNED REASONABLE INCIDENTAL DUTIES, INCLUDING SUPERVISION
\NID SPONSORSHIP OF EXTRACURRICULAR ACTIVITES OR OTHER DISTRICT PROGRAMS.

HIS CONTRACT MAY BE TERMINATED DURING ITS TERM, FOLLOWING NOTICE AND A HEARING,
OR ANY GOOD CAUSE, INCLUDING BUT NOT LIMITED TO ANY MATERIAL BREACH OR ANY CAUSE
TATED BY LAW FOR THE TERMINATION OF PERMANENT OR PROBATIONARY TEACHERS.

[OTHING STATED IN THIS CONTRACT SHALL BE CONSTRUED AS A WAIVER OF ANY OF THE RIGHTS,

OWERS, PRIVILEGES OR DUTIES OF THE EMPLOYEE OR THE BOARD UNDER THE LAWS OF THE
TATE OF MISSOURI.

N WITNESS HEREOF, THE BOARD AND THE EMPLOYEE HAVE EXECUTED THIS AGREEMENT AS OF
HE DATE BY WHICH BOTH PARTIES HAVE AFFIXED THEIR SIGNATURES, WHICH DATE IS FIRST

BOVE WRITTEN.
| BY ORDER OF THE BOARD OF EDUCATION
g 7} . . OTTERVMALE R- OQL DISTRICT
7 _JIBbARD PRESTDERAT
ICREASE IN SALARY WILL BE DETERMINED ' | ’ /
Y THE BOARD OF EDUCATION IN JUNE BASED  ATTEST./ / A 4 A

PON THE BEST FINANCIAL FIGURES THAT ARE
VAILABLE FOR THE 2007-2008 SCHOOL YEAR

PLEASE SIGN AND RETURN ONE COPY OF THIS CONTRACT



