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MIDDLE GROVE C-1
ADMINISTRATOR’S CONTRACT

This agreement, made and entered into this 26™ of June, 2008, between Sharon M. Woods, a
legally qualified public school teacher, and elementary principal, of the first part, and the Board of
Education of the Middle Grove School District, County of Monroe, State of Missouri, of the second
part.

Witnesseth, that Sharon M. Woods agrees to perform all duties incumbent upon her as
Administrator of public schools within and for said school district for a term of one year beginning
on the 1% day of July, 2008 and continuing through June of 2011, for which services properly
rendered and reports correctly made, according to law, said Board of Education agrees to issue
warrants in favor of the party of the first part upon the Treasurer of said school district in
accordance with the following terms:

1. The annual salary beginning July 1, 2008 shall be $47,611.00 and shall be paid
monthly in twelve equal instaliments in accordance with the board policy.

2. The annual salary shall be negotiated each January between Administrator and
Board.

3 Should the Administrator be unable to perform any or all of her duties by reason

of iliness, accident or other cause beyond her control and said disability exists for
a period of more than 30 days during any school year, the Board of Education
may at is discretion make a proportionate deduction from the salary stipulated,
and if such disability continues for more than 60 days or if said disability is
permanent, irreparable or of such naturé as to make the performance of her
duties impossible, the Board of Education may, at its option, terminate this
agreement, whereupon the respective duties, rights and obligations hereof shall
terminate.

4. The Board of Education shall reimburse the Adrninistrator with transportation
costs at the rate set by Board policy when using her own vehicle in the
performance of her official duties during the employment under contract.

5, The Administrator shall receive 25 days vacation annually exclusive of legal
holidays and shall be entitled to 10 days sick leave annually. Vacation shall be
taken during the contract period in which it is earned and shall not be cumulative.
Earned sick leave shall be cumulative as provided by Board policy for
professional employees. Reimbursement for unused sick leave may be paid at
the end of the centract period.

6. The Administrator shall attend appropriate professional meetings at the local,

state, and national level the expense of said attendance to be incurred by the
district.

7. The District will pay for at least 8 hours towards the Specialist degree in

Administration. The Administrator will reimburse the District for any tuition the
District paid for if the Administrator decides to break the contract.

Done by order of the Board of Education this 26™ day of June, 2008.

President,;goard of Ed%gtion Administrator
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aeretary, Board of Educé@:@ Date




