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CONTRACT TO SERVE AS SCHOOL SUPERINTENDENT
- HALFWAY R-III SCHOOL DISTRICT

This agreement is entered into this 18th ddy, of January 2006, with an effective date of
July 1, 2006, between the Board of Educafioh, of the Halfway R-III School District
(“Board” or “District™) and Tim Boatwriglit, (*Superintendent”). '

1. TERM. The District agrees to em y Superi: Mt'%x%dcnt, and Superintendent agrees
to accept such employment as supétintendetit of ‘ﬂ‘i@’:epistrict’s schools, for a
period of one year, from July 1, 2006, through June 30, 2007, subject to the
provisions of this agreement. ¢~ . &

----

2. SUPERINTENDENT’S DUTIES. The Supetintendent shallat all times during
the term of this agreement | !

Jossess a valid certificate as superlﬂandent of schools
in the Statc of Missouri. * : ‘ ;

4

The Superintendent is subject to a
provisions, duties and fequiremen
Board of Education, afit
or criteria, policies, rile
modified before ord

The Superintendent ac :

performgiiée standards of‘criteria, policies; ations antl will be
furnistred with such copies, as'well as interpre planations regarding
the séttie upon request. . e,

3. COMPENSATION: The salary payable1d;the Superirtefident dnder this
agreement for the 2006-2007, school year shall be $70,000.00, payable in twelve
equal installments beginning With the July, 2006, payroll period:{(22™ of cach
month). In the event the Board of Bducation deems’it necessaty to freeze salary
increases for all district employees, the-Superintenderit’s séldry will freeze at the
previous ycars salary. ' i

4. EVALUATION. The Board of Education shall devote a portion of onc meeting,
at least annually, to a discussion with the Superintendent of an evaluation of her
performance under the applicable guidelines for performance based evaluation
available through the Department of Elementary and Secondary Education, or
under another evaluation method agreed upon by the Superintendent and the
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5. BENEFITS. The Superintendent shall be entitled to all of the benefits applicable
to certificated employees, and in addition, shall be entitled to the following:

1, Mileage reimbursement at $,30 per mile'will be paid for student activitics,
meetings, or workshops at §ités that require the Superintendent’s
attendance. i

2. Membership dues for proffé! q.onal'dlﬁgﬁg‘f’iz“ ions in the amount of $500.00.

3. The Superintendent shall Be 5hﬁtlt'3d'f6 ten (10% days paid vacation during
the 2006-2007 school year

4, The Superintendent shall be entltled tofamﬂym‘surdﬁqe paid.

hd i ; b
Lein,

6. TERMINATION — DISABILITY. In:the event of anyillness o
renders the Superintenderit inablé to péfi 495 i
this agreement with or without rea iomddation;
cxpiration of any period of leave r law, find.includitigiihy regular sick

lar ledve day the Superintenderttis entitled,

all be'paid, itional period of paidileave is

ive termminates effective .\'i#ith the

tibility, insuraniée.provided under this

isability which
Yequired under

payment of bene‘fiisunderanypol

------ [}

agreement,of six monthsifrom the date th

Superintétident to become uttable to perforty ditic
which@ér period is stiorter, the.Board of Educitit
; riotice and an opportusity for the Supet

‘termindted, following
use, includittg failure to

f‘orwhtch the contract of a
permanent teacher may be terminated, Except in théicase of alfeged immoral
conduct or criminal acts, the Superintehdent shall be giveti Written notice of
causcs that may result in termination if ndticorrected, at least sixty days before
charges are filed, and an opportunity to addréss ﬁi‘amg%lem areas jdentified in the
written notice, Following termination of this contract by the Board of Education,
no further salary shall be payable. The Superintendent may be suspended with
pay pending the decision of the Board. The hearing shall be conducted as

otherwise required by law.

7. TERMINATIONZEFOR CAUSE. This
written notice and an opﬂ@i*h;&;;ty;'for'a. hearing,
comply with the terms of this contract or any caus

et LS

S OAFLDINAL PREDE



A7/01/208088

19: 86

CAD DT AL PR

8. SATISFACTION OF CONTRACT: Either party may terminate this contract by

making payment to the other party according to the following schedule or by
othcr mutually agreed upon terms:

If request for dissolution of contraht occurs during the current fiscal year an
amount equal to the salary remammg "Erom the last date of employment through
the end of the current fiscal year s‘ﬁﬁll cbnstltute payment.

And, if request for dissolution of &bntract occurs:for the upcoming fiscal year
after April 1 of the current contrattyear a perialty 'ih:the amount of 20%; after
May | of the current contract yea%a penahy it thie amount of 60%, and aﬂer June
1 of the current contract year a peﬁjlalty in the a'mounti 00% of the next
contracted year’s salary shall con$ 1ute paymcnt

SFVERABILITY If it is detcnmned at any time t'hat any pro’vmon of this

SUPERINTENDENT
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HALFWAY R-III SCHOOL DISTRICT

“"Home of the Cardinals”

Karla Spear Tim Boatwright Tammy Highley
Elementary Principal Superintendent High School Principal
Ph: 417/445-2215 2150 Highway 32 Ph: 417/445-2211
Fax: 417/445-6714 Half Way, Missouri 65663 Fax: 417/445-3330

Ph: 417/445-2351
Fax: 417/445-2026
RE: Tim Boatwright, Superintendent
Non-Salary Benefits not stipulated in contract: None
Benefit & Salary changes:
3-21-07, effective 7-1-07: Personal insurance paid in full

5-22-07, effective 7-1-07: Salary change to $ 72,800
3-12-08, effective 7-1-08; Salary change to $ 77,000



