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SUPERINTEND = NT’S CONTRACT

- This contract is entered this 16th day of Jamary, 2008, between the Board of Education of the

Cole County R-V School District (“Board o D srrict”) and MARK BLYTHE
(“Superintendent™). : '

1. TERM. The District agrees to empioy *unerintendent, and Superintendent agrees 10
accept such employment as Superintendent of rhe Distriet’s schools, for a period of the following
school years, subject to the provisions of this contract: July 1, 2008 to June 20, 2011.

2 SUPERINTENDENT’S DUTIES. The Superintendent, shall have responsibility for the
administration of the schools of the District ai i... direction of the Board. "The Superintendent
shall act as chicf executive officer of the Distriat. Accordingly, the Superintendent shall be
responsible (a) for making recommendations ez ding the selection, and for the direction and
assignment, of the teachers and other emplovess 1 the District in the manncr that most efficiently

-and effectively accomplishes the cducationa: mission of the district, and (b) for making

recommendations concerning the annual budge: nd for administering the budger adopted by the
Board. The Superintendent shall provide [or comrliance with applicable laws and regulations
relating to public school in the state of Missourt, and shzll perform his duties and supervise the
employees and students of the District in a manher that is consistent, and in fuull compliance, with
such laws and regulations, as they curiently exst or may hereafier by modified.

The Superintendent shall administer, enforce, 270 comply with the policies, rules, regulations,
and procedures of the District, as they cur-a: ily @xist or may hereafier be modified. The
Superiniendent shall recommend additions, Ji:. . ans, or other modifications io such policies;
rules, regulation, and procedures, as may be zpropriate, necessary, or required by law. The
Superimtendeut shall also perform other ad:nirst:ative duties that are incidental to the position of
Superintender:t or that may be assigned by i 1+ -ard.

3. CERTYIFICATION. The Superircsndaeont agrees 10 obtain prior 10 the first day of service
hereunder, and to maintain dt al] times during oz term of this contract, a valid cenificate to serve
as a superiniéndent in the public schools o' 1ha S ate of Missour. Failure 1o timely obtain and/or
maintain certification at any time during the s - of the contract shall be cause for immediate
dismissal. The Superintendent acknowleiizes wnét employment by the Board is comtingent upon a
completed criminal background check an a cvrpleted child abuse/meglect repart, all of which
must be satistactory to the Board, in its judgera i and at its sole discretion. In the event this
Contrac: constitutes the Superintendent’s 1 »mployment as Superintendenr for the School
District, or a return to employment with tre 3 =ciot following any period of scoaration from the
District other than a leave approved by hs Bo:rit of Education, the criminal Hack-ground check
shall includ= an FBI fingerprint check, i aaecs Jaace with Missouri law. A -epott. which in the

‘judgment of the Board is unsatisfactory, snaii e stitute good cause for termination of this

conwract. The Superintendent shall also i - t2ly notify the Board of any arrests, charges,
pleas, convicrions and/or sentences that oceur :ier the dates of the foregoing criminal and child
abuse/neglect record checks.

4. PROFESSIONAL DEVELOP: k™" The Superintendent may bzzome a member of
professional and educational organizations o ..-:.mct cxpensg, if approved in advance by the
Board. Unless directed otherwise by the Ho% i, « e Superintendent may attend and participate in
educatioiial rograms offered by such orpswina: - as, at District expense, within 2zmounts
budgeted for such purposes, if such participatior: 1 in the best interest of the District, aud
providec tac Superintendent provides the (3 # ith documentation for axparses incusred.
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5. CCOMPENSATION. The salary w4 e+ to the Superintendent unde: ;s contract for the
2008-2009 scliool year shall be Ninety-Ttre= 7 sousand Nine Hundred and Six dollars
($93,906.00). This salary shall be paid In 2q'1a' :-:stallments on a monthly basis and subject 10-all
deductions required by law, or otherwise authcr:. ed by agrcement of the Superintendent and the
Board, in accordance with the law and Djzmic: slicy and regulations.

The salary payable to the Superintendent ands . ;s Agrecment for the 2009-20" 0, and the 2010-
2011 school years shall be riot less than the rro .o us year’s salary and not morea than (899,225),
depending upon the following factors: (1% thz " erintendesit’s performance dwing the 2008-
2009 school ycar, as determined by the Board -~ “ducation ih 1ts judgment ard at its sole
discretion; and (2) the financial condition ~f the Vistrict. Salary shall be paid in cqual installments
on.a monthly basis and subject to all dedustior. : wquired by law. '

6. EVALUATION. The Board shuil ¢, - a portion, or all, of one meeiing, at least
annually, to & discussion with the Supeririend: «- of an evaluation of his performance. The Board
shall detcrmine the appropriate method for ev.sii «tion of the Superintendent’s performance. This
provision, hcyvever, does not limit the Beard “w3ht to evaluate the Superintzadent’s performance
on an origoing benefits,

T BENMEFITS. In addition to the comp:.> :tion and other benefits previded for herein, the
Superintendent shall be entitled to the folowin, senefits;

1) INSURANCE BENEFII_S.. "= Superintendent shall be enviticd to all of the
insurance benefits appliceble ' -2rtificated employees in accordance with the
District’s plan for.such irsuzzy: - bencfits, including the fol'awing;

(a) Medical Insne :ve;
(b) Long-term 4::; ™~ lity Insurance;
(c Life insurar.:z . - not less than $50,000.00 in death benefits;

i2)  EXPENSE REIMBURS%% 1 T. Subject to approval of th Board, the
Superintendent shall be reimow. ed by the District for reasonabie and necessary
expenses incurred in the periv: - -nee of his duties. The Svjriziendent shall
submit appropriate substaclisi . - for all business expenses inmed,

3) TRANSPORTATION X #% 4 ,E. The Superintendent sh.!i receive wravel
expenses according 1o Boarc »2..cies and the annual school budger.

. 8. TERMINATION ~ DISABILI T, . .he event of any illness or disability'which
renders the Superintendent unable to periciie .12 or more of the essential dices required under
this cortract with or without reasonable 2o adations, following the expicz‘on of any period
of leave: raquired by law, and including a7 viar sick leave days or other ~ryreiar leave days to
which the Supcrintendent is specifically #i¢1i7 the Board may terminate ttas sonwact
following notice and an opportunity for vne it srintendent to be heard as raoured by law.
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9. TERMINATION - FOR CALSE.
for cause, which shall be defined to mcludc, Va
of duties and responsibilities, (it) poor parims
duty, {iif) failure 10 comply with policies a-.o-
comply with directives of the Board: (V) =i
(vi) immoral conduct; (vii) matérial bre: 7. o .
defined by Missouri law. Prior to disch: A
given written notice of charges and an oy:or
law. If the Superintendent chooses to be: e
bear any costs attendant to such represen:ati
executive session unless otherwise provides! -«
reqmrf:d by law.,

"y for a hearing before the 2oz

1 5§73 498 4080 T-T72  P.004/005 F-069

* --Is contract may be terminated during its term

ahall not be limited to, the Iol]owmg (i) neglect
. ‘ce, incompetence, or ineffici<acy in the line of

“-ules and regulations of the Beard: (iv) failure to’
.7 abide by the laws of the Sizte of Missouri:
s contract; or (viii) any othe: gnod cause as

.zr this paragraph, the Supenr: -ndent shall be

< as required by
.1ted by legal counsel at such hemnnr he shall
5uch hearing shall be conducied in closed,

‘utual agreement of the parties or otherwise .

10.  ¥TERMINATION - MUTUAL ~.i.A%., " MENT. Thls contract may ‘< terminated by

mutual agreement of the parties at any tme.

11.  GTHHER WORK. The superimznder. |
eéngagernents, writing, teaching a collegi: sr . _
duties and ooligations, so long as such o:!w
material and/or substantial way with the SUe
B 4 \

r .

'ay undertake consultation vk, speaking
. arsity course, lecturing, or otner professional

1'% does not, in the Board’s spur:ion, interfere in a

xendcntso igatons sef f IS ganse
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+-is contract may be terminat=d during its term

for cause, which shall be defined to include, 11 shall not be limited 1o, the following; (i) neglect

of duties and responsibilities, (if) poor pari:n
duty, {iif} failure 10 comply with policies ar.o-

comply with directives of the Board; (v) il v

(vi) immeral conduct; (vii) matérial bre:. :1. o

defined by Missouri law. Prior to discherae oo

given written notice of charges and an o;: -
law. If the Superintendent chooses to be: ey
bear any costs attendant to such represeniafing.

executive session unless otherwise provider! <

required by law.

10.
mutual agreement of the parties at any time,

11.  GTHER WORK. The superimznder.

engagermnents, writing, teaching a colleg: r 1. -

* . ¢, incompctence, or inefficisacy in the line of
. -ules and regulations of the Beard: (iv) failure to-
. abide by the laws of the State of Missouri:

"3 confract; or (viil) any othe- good cause as

.zr this paragraph, the Supen:i.mdent shall be
7.y for a hearing before the 2oz as required by
+-ated by legal counsel at such hearing, he shall
5uch hearing shall be conducted in closed,
‘utual agreement of the parties or otherwise .

FERMINATION - MUTUAL ~.i.~ %, MENT. This contract may t:¢ terminated by

-1y undertake consultation w ok, speaking
TSIty course, lecturing, or ctner professional

duties and ooligations, so long as such o:¢r 0.1k does not, in the Board’s apurion, interfere in a

material and/or substantial way with the Su.-
Such otner work is, at all limes, subject w11
obtain prior pproval from the Board beti.:- -

12.  RATISFACTION OF CONTR:=./™
* obligerions under this contract at any time L

salary ¢ vhich the Superintendent is etn: .-

deduciinrs required by law.

13.
remains in e:ifect, the Board may, upon -ecu=-

Superintendent whether it intends to extzre <= -
end of the then-current term. The Superine: -«
January- 1 of the school year. After the foar,
the next vesr, the terms of the extensiop, sha'i -

an Addor.dura to this contract,

14.  SEVERABILITY. Ifitis deterr~nz:

ilegal ov r1znforceable, the remaining v v, -

BY OiDE} OF THE BOARD OF EI' Geltl
affixect thelr signatures below to confir.: «.-
Educat’on, ¥.as approved this contract: 4 -.: i
has aceeptoc this contract,

CONTRACT EXTENSION. i -

‘mendent’s obligations set forth in this comtract.
«-aroval of the Board. The S:perintendent shall

«.’nning such other work,

~he Board may completely 3ie-karge its
"-1ng to the Superintendens ' of the contract
» the remainder of the conrra2* reriod, subject to

"ae end of each school yez1 :=2r this contract

' oI the Superintendent, deteiirs 2nd notify the
~ontract for an additional schral year after the

‘it may make such request z* an ¥ time after

“etermination of the Superintsndent’s salary for
approved and reduced to writing by means of

- my time that any provision o1 this contract is
=1 not be effectéd.

" DN, the Board President z.: socretary have
District, by majority votc .- f 132 Board of
- . cang bis signature below, 1 Superntendent
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SCHOOI LISTRICT

- Byzé% o A-2e—OF
. President, Board of Educatio _ :  Date '

Atﬁsr:_ZMM . . 52009

. Secraiary, Board of Education - Date

SUPERINTE

M\mmmg?ﬁ s
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To: Audrey Spalding
Show Me-Institute

Re: Mark Blythe

Benefits:

Health Insurance Benefit
Life Insurance
Long Term Disability

Vacation Time

Sick Leave
Personal Leave

Mileage

1 573 498 4090 T-772  P.001/005

$ 325 per month
$ 50,000.00
$ 2/3 salary after 90 days

17 days per year accumulate to 30

14 days per year accumulate unlimited

2 days per year accumulate to 7 days then rolled-
over to sick.

40 cents mile,

F-069




