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CONTRACT TO SERVE AS SUPERINTENDENT OF SCHOOLS

This agreement is entered this 17 day of January between the Board of €ducation of the Bunker R-III Schaol District
("Board" or "District”) and Jane A. Reeves ("Superintendent™)

L, TERM. The District agrees to employ Superintendent, and Superintendent agrees to accept such emplayment as
Superintendent of the District's schoal for a period of one year. from July 1. 2008 through June 30, 2009, subject to
the provisions of this agreement.

2 SUPERINTNDENT'S DUTIES. The Superintendent shall at &11 times during the term of this agreement possess a valid
cartificate enabling him or her to serve as Superintendent of Schools in the State of Missourd. In nddition. the
Superintendent understands that employment by the Board is contingent upon a satisfactory criminal and child/neglect
records report. In tccordonce with Missouri Taw, this background check will include a complete fingerprint criminal
racords check, A report that in the judgment of the Hoard g unsatisfactory should constitute good cause for
termination of this contract. The superintendent shall also immediately notify the board of any arrests, charges.
pleas, convictions, and/or sentences that occur after the dates of the foregoing criminal and child abuse/neglect

record checks,

The Superintendent shall have responsibility for the administration of the school of the District under Lhe
direction of the Board, and shall act as chief executive officer of the District. As such. he or she shall be directly
respensible for the selection, direction and sssignment of the administrative staff, teachers and other employees in
the manner which most efficiently and effectively accomplishes the educational mission of the district, and for making
recammendations concerning the annual budget and for administering the budget adopted by the Board. The Superintandent
shall provide compliance with applicable Taws and regulations reluting to public schools in the state of Missouri, and
shall perform his or her duties and supervise the employees and students of the District in a manner consistent with

such Taws and regulations.

The Superintendent shall administer and enforce the policies, rules, regulations and procedures of the
District, shull recommend necessary udditions or changes, and shul) perform other administrative duties that are
incidental to the position of Superintendent or that may be assigned by the Board,

3 PROFESSTONAL DEVELOPMENT. The Superintendent may become a member of the Missouri Assaciation of School
Administrators and the Missouri Assoclation of School Business Officlals, including the local district organization. at
District expense, and may attend educational programs offered through such organizotions at district expense. The
Superintendent may become a member of other organizations as he or she may deem appropriate at District expense if
approved by the Board. Unless directed otherwise by the Board, the Superintendent moy participate in any other
educational program at district expense within amounts budgeted for such purposes if, in his or her discretion, such
participation is in the best interest of the District. The annual budget submitted by the Superintendent shall Include

amounts necessary for purposes of this paragraph.

4. COMPENSATION, The salary payable to the Superintendent under this agreement for the 2008-2009 school year
shell be $78.200,00;(MS + 30 Step 25 x 200X on the salary schedule) payable on a monthly basis and subject to all
doductions required by law. If no compensation for the period of the contract is stated in the motion. then it shall
be deemed to be the next step on the administrator s salary schedule for the Superintendent established by the Board.

5L EVALUATION. The Board of Education shall devote a portion or all of one meeting, ot least annually, to a
discussion with the Superintendent of and valuation of his or her performance under the applicable guidelines for
performance based evaluation available through the Department of Elementary and Secondary Education, ar under another
evaluation mathod agreed upon by the Superintendent and the Board.

6. BENEFITS. The Superintendent shall be entitled to all of the benefits applicable to certified employees, and in
addition shall be entitled to the following benefits

A. VACATION. The Superintendent shall be entitled to ten (10) days paid vacation during each year of
this agreement. exclusive of weekends and legal holidays. Vacation days shall be cumulative to the extent that unused
vacation days earned during a given year may be carried over for use during the mext year. Any sccumulated vacation
days remaining upon termination of the Superintendent's employment shall be paid to the Superintendent

B. EXPENSE REIMBURSEMENT. The Superintendent shall be reimbursed by the Bourd of Education for
reasonable and necessary expenses incurred in the performance of his or her duties.
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C. DEFENSE AND TDEMNTFTCATION. The District shall defend, indemnify and hold the Superintendent harmless
for legal actions brought against the Superintendent arising out of his or her employment with the district based upon
acts within the scope of employment, excluding criminal 1itigation and any defense or indemnification that the District
con not provide under state law. In no case shall individual Board members become persenally responsible for any

obligation to the Superintendent under this paragraph.

7 TERMINATION - FOR CAUSE. This contract may be terminated, following written notice and an opportunity for a
hearing, for cause, including fallure to comply with the terms of this contract or any cause for which the contract of
permanent teacher may be terminated. Except 1In the case of alleged immoral conduct or criminal acts, the
Superintendent shall be given written notice of causes that may result <n termination if not corrected, at least sixty
days before charges are filed. and an opportunity to address the problem areas ddentified in the written notice
Following termination of this contract by the boerd of Education, no further salary shall be payable. The
Superintendent may be suspended with puy pending the decision of the Board. The hearing shall be conducted as
otherwise required by law.

8. SATTSFACTION OF CONTRACT. The Board of Education may complately discharge its obligations under this agreement
at any time by paying to the Superintendent a1l of the contracted salary to which the Superintendent is entitled for
the remainder of the contract period. subject to deductions required by Jaw

9. OTHER WORK. The Superintendent may undertoke consultation work, speaking engagements, writing, teaching college
or univergity courseS, Tecturing or other professiomal duties, so long as such work does not interfere with the
Superintendent's cbligations set forth in this agreement.

10. SEVERABILITY. 1f 1t 1s determined at any time that any provision of this contract is illegal or unenforceable,
the remaining terms shall not be affected.
IT required. this contract can be amended s 1t pertains to salary, upon board approval of the annual budget.

BY ORDER OF THE BOARD OF EDUCATION, the District has approved this contract by majority vote of the Board of Education
on the date first above written, and the Superintendent has accepted by signing below

o/t/ok

SECRETARY%JARD OF [DUCATION DATE :
S/ohZ
3 )

DENT BOARD OF EQUCATIQN DATE :

[x]



