ADMINISTRATOR CONTRACT

This agreement, made and entered into this 15™ day of January, 2008, by and between
Thomas Anderson, (hereinafter referred to as the Administrator), and the Board of Education of
the Braymer C-4 School District, County of Caldwell, State of Missouri (hereinafter referred to
as the “Board”). ,

WITNESSETH:

The Administrator agrees to serve in the public schools of said district for a term of 12
months, commencing on the 1* day of July, 2008, for a sum of $84,000 (dollars) total
compensation, to be paid monthly in (12) equal installments less any deductions required by law
and those authorized by the Administrator.

For the proper rendering of said service by the Administrator according to the law of the
State of Missouri, including the making of all reports required by law to be made, the Board
agrees to issue warrants upon the treasurer in favor of the Administrator for the amount of wages
due and payable under this contract.

As a condition to employment by the Board, and Administrator agrees to obtain prior to
the first day of service hereunder and to have at all times during the term of this contract a valid
certificate in the public schools of the State of Missouri.

The Rules and Regulations of the board dated current are hereby incorporated by
reference into this Agreement as if fully set out herein and both the Administrator and the Board
agree to be bound by them. By executing this contract, the Administrator acknowledges receipt
of a copy of these Rules and Regulations of the Board.

It is mutually agreed by and between the Administrator and the Board that nothing herein
contained shall operate or be construed as a waiver of any of the rights, power, privileges or
duties of either party hereto by or under the laws of the State of Missouri.

In witness hereof, the Board has caused this instrument to be executed in its name by its
proper officials and the Administrator has executed the same all on the dates above written.

*10 day annual sick leave cumulative to 80 days (2 per year may be personal).
*Board paid employee health and life insurance.

*30 cents per mile reimbursement rate for district related travel from Braymer.
*Local, Regional and State Professional Organization dues paid
*Reimbursement for actual travel expenses.

*Two weeks district paid vacation per District Policy.
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