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provided, however, that th
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CONTRACT - SUPERINTENDENT

APPLETON CITY R-2 SCHOOL DISTRICT
408 West 4'" Street
Appleton City, MO 64724

between the Appleton City Board of Education of the Appleton Cits' R-2 School District

y in the state of Missouri (hereinafter called the Board) and Steven L. Beckett (hereinafter
that the said board in accordance with its action as found in the mir.utes of the meeting held
007, has and does hereby employ the said Steven L. Beckett as Superintendent of Schools
ommencing July 1, 2007. Both parties agree that said employee shall perform the duties of
» in and for the public schools in said district as prescribed by the lavs of the State of

and regulations made there under by the Board of Education of said District.

salary of Seventy four thousand five hundred dollars, (374,500), plus employee and family
ted by the Board, to be paid said Superintendent who agrees to perform faithfully the duties
ols and to serve as Executive Officer of the Board of Education. Thz annual salary shall be
in accordance with policy of the Board governing payment of other srofessional staff

pbn hereby retains the right to adjust the annual salary of the Superint2ndent during the term
adjustment not to reduce the annual salary below the figures state above. Any adjustment
ife of this contract shall be in the form of an amendment and shall bacome a part of this
pwever, that by so doing it shall not be considered that the Board of ‘=ducation has entered
lc Superintendent or that the termination date of the existing contrac: has been extended.
y specific action extend the termination date of the existing contract, if such extension is

pf this contract the Superintendent shall be subject to discharge for gyod and just causes

£ Board does not arbitrarily or capriciously call for his dismissal and that the Superintendent
ice of written charges, notice of hearing, and a fair hearing before th: Board. Ifthe

be accompanied by legal counsel at the hearing, said the Superinten lent would incur legal

hperintendent will furnish throughout the life of this contract a valid and appropriate
tendent of Schools in the State of Missouri as directed by the Board of Education and that
agrees to devote his time, skill, labor and attention to said employment during the term of
wever, that the Superintendent, by agreement with the Board, may undertake consultative
ts, writing, lecturing or other professional duties and obligations.

11 have the responsibility to organize, reorganize and arrange the adrainistrative and the

nis judgment best serves the Appleton City R-2 Schools with the approval of the Board of
ptration of instruction and business affairs will be lodged with the Superintendent and

he assistance of his staff, that the responsibility for selection, placerr ent, and transfer of
the Superintendent and his staff, and that the Board of Education ir dividually and

ptly all criticisms complaints, and suggestions called to its attentior to the Superintendent
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htion.

ndent be unable to perform any of all of his duties by reason of illne:s, accident, or other

ind said disability exists for a period of more than fifty days during zny school year, the

iscretion make a proportionate deduction from the salary stipulated, and if such disability

fty days or if said disability is permanent, irreparable, or of such natire as to make the

impossible, the school district may at its option, terminate this agreement, whereupon the

reof shall terminate.

That the Superintendent s
Vacation shall not be ¢
annually and shall be ¢

That the Board of Educati
relative required expenses
Board Policy.

That the Board of Educati
working relationship betw

That the Board of Educati
the term of employment.

That the Superintendent s}
Board and Superintendent|

of the administrator’s Code of Ethics and will be r
Administration and State |

This contract null and void

nall receive two weeks vacation during the first year of service, exchisive of legal holidays.
lative. Superintendent shall be entitled to twelve days business/sic< leave/personal leave
lative to the amount as provided by the Board policy.

on shall provide reimbursement for travel expenses according to bozrd policy and other
as required in the performance of his duties as Superintendent and state dues as specified in

pn shall devote a portion or all of one meeting, at leas annually, to a discussion of the
een the Superintendent and the Board.

bn requires the Superintendent will reside with the district boundarie s of said district during

all fulfill all aspects of this contract, any exception thereto being by mutual consent of the
Failure to fulfill the obligations agreed to in this contract would be viewed as a violation
eported to the appropriate State Association of School

ducation authorities.

1 if not returned by July 1, 2007.

Salary Breakdown:

$68,500 Superintendent]

$ 6.000 Director of Tr portation
$74,500 ars

Benefits Summary:
Employee & Family Healt
Employee Life Insurance (
Monthly Travel Expenses
State Association Dues (N;

h Insurance Coverage
loverage

D National Dues)

3-22 -0

Superintendent

Date
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2007-2008

Contract Amendment #1

Health [nsurance Rates to be paid to Superintendent as additional compensation
Spoluse - $354.05/month --$4,248.60 annually
Family/Children: $265.52/month --$3,186.24 annually
Total: $619.57/month --$7,434.84 annually

Contract Amendment #2

Health nsurance Rates to be paid to Superintendent as additional compensation
Spopse - NONE
Famjily/Children: $285.78/month --$3,429.36 annually
Totgl: $3,429.36 annually

2008-2009

Original 2008-2009 Contract

Superintendent Salary Breakdown
$ 71,500 Syperintendent

6.000 Director of Transportation
$ 77,500 TPTAL

Contract Amendment #1

Health Insufance Rates to be paid to Superintendent as additional compensation
Spotise - NONE
Famlily/Children: $290.83/month --$3,489.96 annually
Totgl: $3,489.96 annually




